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MODERN SLAVERY STATEMENT & POLICY 

Purpose 
This document affirms Hydraulic Analysis Group Limited’s commitment to preventing modern slavery 
and human trafficking in all aspects of its operations and supply chain, in accordance with Clause 54 
of the Modern Slavery Act 2015. 
 
Scope 
This policy applies to all employees, suppliers, contractors, and stakeholders associated with Hydraulic 
Analysis Group Limited, across all global offices including the United Kingdom, Indonesia, and the 
United States of America. 
 
Modern Slavery Statement 
Hydraulic Analysis Group Limited maintains a zero-tolerance approach to modern slavery. We are 
committed to ethical conduct, transparency, and integrity in all business dealings, and implement 
effective systems to prevent any form of modern slavery. 
 
Modern Slavery Policy Commitments 
We uphold the following commitments: 
 

- Ethical behaviour and zero tolerance for fraud, dishonesty, bribery, and corruption. 
- Respect for human rights and fair treatment of all individuals. 
- Compliance with all applicable laws and regulations. 

 
Internal Controls 
We operate internal policies to ensure ethical and transparent business practices: 
 

- Ethics and Anti-Bribery and Corruption Policy. 
- Code of Business Conduct and Whistleblowing Policy. 
- Robust Recruitment Policy including eligibility checks. 

 
Supplier Due Diligence 
We maintain a preferred supplier list and conduct due diligence including: 
 

- Supplier questionnaires and online background checks. 
- On-site audits to review working conditions. 
- Contractual obligations requiring suppliers to confirm compliance with anti-slavery standards. 

 
Risk Management 
Modern slavery risks are assessed through business risk assessments and reviewed during IMS 
management reviews. We reserve the right to terminate contracts if violations are identified. 
 
Roles & Responsibilities 
All employees are required to operate within the framework of this policy and report any concerns. 
Training and awareness programs of company policies are provided to ensure understanding and 
compliance. 
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Communication and Accessibility 
This policy is communicated internally via office displays and digital circulation, and externally via the 
company website. It is maintained with version control and updated as necessary to reflect changes 
in business operations or standards. 
 
Review and Approval 
This policy is reviewed annually or as required by changes in legislation or business operations. It is 
approved by the Managing Director and serves as the authoritative document for modern slavery by  
management within the company. 
 

 

Andrew Keech 
Managing Director 
02/01/2026 


