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EITHICS POLICY 

Purpose 
Hydraulic Analysis Group Limited is committed to conducting its business with the highest standards 
of ethical behavior, integrity, and professionalism. This policy outlines our ethical principles and 
practices that guide our consultancy services and interactions with stakeholders. 
 
Scope 
This policy applies to all employees, contractors, and representatives of Hydraulic Analysis Group 
Limited across all business activities and locations. 
 
Commitment to Ethical Conduct 
We are dedicated to maintaining ethical standards in all aspects of our operations, including 
confidentiality, fairness, compliance, and respect for human rights. 
 
Ethical Principles 
 

- Integrity and Confidentiality: We maintain the highest degree of integrity and confidentiality 
in all dealings with clients, suppliers, and associates. 

- Honesty and Fairness: All products and services are delivered honestly, ethically, and with 
respect for the moral position of our stakeholders. 

- Legal Compliance and Human Rights: We comply with all applicable laws and regulations and 
uphold the human rights and dignity of all individuals. 

- Equality and Non-Discrimination: We provide fair and objective advice and do not discriminate 
based on gender, race, creed, color, age, or disability. 

 
Business Practices 
Contracts are clearly defined with detailed proposals including objectives, activities, costs, timelines, 
and deliverables. Fees are agreed upon transparently to ensure mutual understanding and financial 
planning. 
 
Intellectual Property 
Hydraulic Analysis Group Limited retains moral rights and ownership of intellectual property created 
unless otherwise agreed. We respect the intellectual property rights of our clients. 
 
Roles and Responsibilities 
All employees are responsible for adhering to this policy and conducting business activities in 
accordance with its principles. Ethical objectives are determined through risk assessments and 
reviewed during management reviews. 
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Communication and Accessibility 
This policy is communicated internally via office displays and digital circulation, and externally via the 
company website.  
 
Review and Approval 
This policy is reviewed annually or as required by changes in legislation or business operations. It is 
approved by the Managing Director and serves as the authoritative document for ethics within the 
company. 
 

 

Andrew Keech 
Managing Director 
02/01/2026 


